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FISCAL NOTE

HB 2077 - SB 2146

January 31, 2002

SUMMARY OF BILL:     Requires that eligible employees be paid at a rate of 2 times
such employee's regular rate of pay if the employee is required to work on a state holiday
or a Saturday or Sunday.  Such payment may be made in the form of actual
compensation or compensatory time at the option of the employee.

ESTIMATED FISCAL IMPACT:

Increase State Expenditures - Exceeds $1,000,000

Estimate assumes:
• 13 holidays (11 regular and 2 Christmas) and 52 weekends.
• the increase in state expenditures for actual compensation to all employees who are

entitled under present law to receive pay for overtime work cannot be determined
but can reasonably be estimated to exceed $1,000,000.

For information purposes:
Present law DOES NOT APPLY to the following state employees, nor
would the provisions of this bill:
• Uniformed members of the Departments of Safety or Revenue;
• Game wardens and conservation officers enforcing fishing and

gaming laws;
• All members or employees of the Department of Correction or

Children's Services; except administrative officials; and
• Employees and officials of hospitals or institutions, regardless of

department.

Under present law, payment of compensation to state employees for
authorized hours worked in excess of the normal week is allowed, but
neither overtime pay nor compensatory time is available to the following
persons:

• Constitutional officers and commissioners of departments;
• All persons employed at the executive grade levels;
• The executive director or chief executive of any department or

agency; and
• Any executive of a state entity whose salary is set by a board or

commission.
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